
Tier 2 Employee Benefit Plans
10/01/2019
Benefits and rates subject to change without notice.
	Benefit
	Tier 2

Employed 12/01/2014 or after

	Group Health/Dental Ins.


	ACHA pays 75% - single coverage, employee pays 25% 

2020 rates: $494.00 ($123.50 per month – employee)
ACHA pays 65%  - dependent coverage; employee pays 35% 
2020 rates: $1,206.00 ($422.10 per month – employee)


	Vision Insurance

(optional election)
	Premiums: Single - $65 per year – 50%/50% split

Family - $130 per year – 50%/50% split 
Plan reimbursement: $500 single; $1,000 dependent

	Retirement with RSA

	Per RSA Tier requirements – see plan document.
FY2019 employer contribution rate = 6.00%

Employee contribution rate = 6.00%


	Group Term Life  & AD&D Insurance

(IRS requires minimum of 10 eligible employees)


	Coverage = 2x annual salary not to exceed $150,000. ACHA pays 50%; employee pays 50%

(Current carrier requires 100% participation. Will offer optional election if carrier allows.)

	Long-Term Disability Insurance
	ACHA pays 50%; employee pays 50%

(Current carrier requires 100% participation)

	Additional Insurance Policies
	Optional products such as cancer, accident, supplement life, short-term disability, medical bridge, critical illness, heart, and stroke insurances are offered through the cafeteria plan for payroll deduction – Employee pays 100%.


	PTO (Paid Time Off)
	P/T Employees not eligible. 

F/T Non-exempt accrual based on years of service: *
0-2 years of service = 15 days per year

2-5 years of service = 18 days per year

5-10 years of service = 22 days per year

10+ years of service = 25 days per year
Exempt /Senior Staff = 30 days per year *
· Leave may not be taken during the 90 day New Employee Introductory Period unless for medical reasons, however leave will accrue during that period.

Uses: vacation, sick or medical appointments (no doctor’s excuses required), personal, birthday, funeral, etc. Employee manages their PTO.

	PTO Bank
	Maximum rollover days per year limited to ½ of earned PTO; additional unused PTO forfeited; maximum accrued balance of no more than 120 hours.
Payout - @ retirement/termination/resignation (unless termination is due to misconduct – 0% paid)



	Benefit
	Tier 2

Employed 12/01/2014 or after

	Leave Without Pay
* Employees should not assume all requests will be approved. Approval based on need and impact on ACHA.
	Maximum = 90 days in a rolling 12 months unless otherwise required by law; maximum for F/T employee called to active duty for service other than annual training or encampment, based on USERA.
Uses: annual, sick, school, family needs, etc.

All other leave must be exhausted before using LWOP.

Hospital, LTD, life insurance benefits continue; no retirement contribution



	COMP Time 

	Earned according to the FLSA. Must be used within 90 days or be paid in cash

	Military Leave
	According to the Personnel Policy and USERRA.

Paid leave up to 21 days per year for F/T employee reservists for required annual training or encampment. Additional days used may be charged to accrued PTO.

Unpaid leave up to 5 years for employees called to active military duty for purposes other than the above. PTO may be used, if elected.


	Holidays
	F/T regular status: 11 days observed by the ACHA

Grant Employees: 11 days observed by the ACHA


	Employee Recognition Award * 

*Discretionary incentive program
	Eligibility: All F/T regular status employees. 

Factors considered: 

· An individual’s special service to fellow employees or the community; 

· Their contribution to the overall success of the Agency or their Department based on fiscal year data, PHAS score, and budget compliance; or

· Implementation of a cost or time saving measure that greatly enhances the overall success of the Agency.  
· Awards are determined on an annual basis subject to availability of funds, management recommendations, and Board approval. 

	Jury Duty
	Excused with pay. Employee may keep any expense and travel provided by the Court.

	Workman’s Compensation
	No cost to employee.



	Public Liability Insurance
	No cost to employee.



	Unemployment Insurance
	No cost to employee.



	Funeral Leave
	N/A (included in PTO)

	Flexible Spending Account
	Employee pays 100% 


Disclaimer: ACHA may, at the sole discretion and approval of the Board of Commissioners, revise or rescind any employee benefit, which also includes premiums and cost sharing, without prior notice.
